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Code of Conduct
( ATTYIUTTUNNGIND )

Introduction (UNU")

In business operations, all directors and employees who are part of NYK must not only comply
fully with our Company regulations and applicable laws but also act responsibly in accordance with
social norms. NYK herein sets out its Code of Conduct to be observed by all directors and employees.
All directors and employees are expected to perform their day-to-day business activities with a mindset
of compliance (compliance with laws, Company regulations, and social and ethical norms) in accordance
with the Code of Conduct.
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Chapter 1 : Improvement of Service Quality, Pursuit of Safety, and Preservation of the
Natural Environment

(Unii 1 : MIUFUYTIAAAINNNTUINNS NMIAdiuntaiioauUaensty waznnseysnYawInde
AIUTTINYIR)

1-1  Improvement of Service Quality (M5UFUYFIAMAINNITUTNIT)

In accordance with the NYK Group mission statement “Bringing value to life,” our aim is to gain
the trust and satisfaction of our customers through the continual improvement of our service quality
with safety as the highest priority, the development of innovative technolegies, and the pursuit of cost
efficiency.
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1-2  Pursuit of Safety (nsaliun1siiaauUaniy)
(1) In order to ensure safe operations and improve the safety of our operation,

we strive daily for technological improvements to transport safety.




(2) In preparation for all types of threats - such as terrorism at sea (including cyberterrorism),
piracy, and natural disasters - we work together to ensure thorough organizational crisis
management.

(3) We further strive to properly manage safety and improve safety technology at each of our
service sites, in addition to our operation.
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1-3 Preservation of the Natural Environment (m‘iaq%ﬂﬁ?ﬁLk’aﬂﬁaum’mﬁﬁm"?ﬂa)

In addition to complying with laws and regulations related to the environment, we will strive to
collaborate with diverse stakeholders throughout our value chain, and work towards resource
conservation, energy conservation, waste reduction, recycling, greenhouse gas reduction, reduction of
the environmentally hazardous substances discharge, water resource management, and forest
conservation, and address all environmental challenges, such as climate change countermeasures,
marine environment and biodiversity conservation, and prevention of air pollution.
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Chapter 2 : Fair Business Activities
(dufi 2 : nsanugshasgradusssu)

2-1  Compliance with Laws and Regulations of Countries (N3UUfinunguansuazngszidavvas
UsenAsIge)
We comply with laws and regulations domestically and overseas and engage in business activities
with integrity, fairness, and equitability in accordance with social norms.
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2-2  Compliance with Competition and Antitrust Laws (n15UfURR 8N RLN8I10 8N THYITUNI9

n1sAuazn1slasiunisynuin)




2-3

(1) We comply with competition and antitrust laws of the relevant countries and do not engage
in any acts that impede free and fair competition, such as private monopolization,
unreasonable restraint of trade (such as cartels), and unfair trade practices.

(2) In our dealings with suppliers, we do not abuse our superior bargaining position.
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Prohibition of Bribery (fainsuni1sIiauuw)

(1) Whether at home or abroad, directly or indirectly, we do not provide, offer, or promise to pay
money, goods, or other economic benefits (bribes) in order to obtain any improper business
benefit. We also do not accept, request, or agree to receive any bribes.

(2) We comply with the Japanese Penal Code, Unfair Competition Prevention Act, the U.S. Foreign
Corrupt Practices Act (FCPA), and other laws that prohibit corrupt practices and bribery. We
make every effort to prevent the bribery of public officials.
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Moderate Entertainment and Gifts (?Jawi’r;gLLaznﬁagﬂa%’u'saam']mauﬂ'as)

(1) In our relations with our business partners, we do not participate in business entertainment,
gift-giving, or the provision of other economic benefits exceeding those that can be considered
admissible in terms of social norms or common sense. Even where it is considered that the
participation in business entertainment, gift-giving, or the provision of other economic benefits
concerned can be admissible in terms of social norms or common sense, we do not

participate in any of those without a manager’s approval.

(The provision of entertainment for customers and business partners of NYK Auto Logistics (Thailand)

should be limited to NYK Auto Logistics (Thailand)’s Entertainment Limitation Guideline as of August 1,

2023 as per shown in Appendix A: Local Guideline.

If there is any special case like Top Management from Head Quarter joins and amount exceed them, the




approval by Top Management by each company is required.)

(2) With regard to the entertainment, gift-giving, or the provision of other economic penefits of
interested public officials, we understand that there are strict regulations regardless of social
norms or common sense, and we act properly in accordance with those regulations.

** \We do not give any benefit to an official (Government or Quasi Government) to induce them to act
contrary to their functions.

Gifts and entertainment must not be intended to create an improper advantage for NYK Auto
Logistics (Thailand). All expenditures for gifts and entertainment provided by NYK Auto Logistics
(Thailand) must be accurately recorded in the books and records of NYK Auto Logistics (Thailand). It is
also important to consider whether the payment is being made to a Third-Party/Agent, who will then use
his influence or induce, by dishonest or unlawful means, an official to act contrary to his/her official

functions.
Exceptions in Law:

® Some forms of nominal/customary gift/reasonable entertainment is permitted.

@ Reasonableness of Amount

Per Thai Law, there is no rule as to reasonableness of amount. Officials have a duty to report  to

superiors, amounts/gifts they receive in excess of THB 3,000 in value.

In any event, for giving any gift/entertainment of whatever value (even if it is less than THB 3,000),
you must seek the Management’s approval and strictly follow the NYK’s Entertainment & Gift
Criteria and record it by following NYK’s procedure.

® [ntent is important.

Should not be linked to inducement of an official to act or not act in a manner contrary to
their functions.

(1) Tupnuduiusvenniuagmgsianngeg rlidludusniumadssfusemnagsin msliusauy
wionsimmmalsslomlnaasughadug MAunddnauiideiweusuldmunuiufifinmaden
nioadgdniin LLﬁn‘sxﬁ"ﬂuﬂiﬂiﬁmmmaam%‘uﬂﬁﬁa‘qui"gﬂuﬂﬁLéﬁlm%’mmmaﬁjﬁm NS LA
oty viemsdamuasslesimaasugiadug Idnsmunufiinedeaumseandaydiin il
Tehusuiluniseneg denanlagusirainmnuiue st Uy yvesuism

(wuIaFoAnisdanisnsdunuinisvesuden 1B 11y 1a ald ladadnd (Usswdlng) 910 o Tudt 1
Favan 2566 ATLANAKRWIN N : WuInaUFTRnsAefumsinduuuees 1By 2e A ynfinsdifimedadienlddne
qaLﬁuﬂfinqﬁuaﬁﬁmﬁimiﬂuL.medmwﬁﬁ'ﬁﬁ Fududeslsiumsoydflaeguinissvsiuganauiinisiauanis

@
=

Feauses mslivesyiy viienanssudunuinislag)

@) Tuduiiiiedastunmaidssiuses nsliveuy wiemsdamualselevinansugiadug Wun
Wmihiisy iseseminindngssdeusuasenindedulded mugluduund fifmedeumioany
diin wansfiRegamingaunungsuilousne Minan

s sqlsifanslsuauseleviilan uidming (dwihitvessy viewinauigiamie) Wegsdalidminiinssih
ms visolinsgyhmssuilvauoniing




o iyvionsdananssudunuins dedlifianuniieviilhifonadslevidultimnsaniuuien 1oy
e 1 08ld Tadaind (Usealng) 180 Alldsedmiuresiymionsdafanssudumnmsiidalay Ui
S 2y 10 99ld Tadaind (Wszielng) e Fesdimstuiindrldsemuitldlddsadaonion iBu e 1n
0old ladadind (Uszindlne) $1im sasiiauddylunisisnsandidamsseiuldiuyaeadiam vie
AU ﬂ?'i%l%"é’wmw‘%ﬁ%migﬂﬂﬁlﬁ&gﬁmw%aﬁmﬂawmeLﬁaiﬁﬁmﬁwﬁ%ﬂﬁﬁﬁwmié’uﬁmauﬁawﬁﬁ
YoENLIUNIUNNYNIE

o waniyiilyaridnden voswiynauszwdfon aonsIaRNTTLAUNUINT AL VA ANNE

o i viEeTImTiALIMAALNG

pungranglne lifinguieriusnauiuiiangauns St didanonusedideiu Ty s
Srunuitunieves Ty ilasuntyaruiosiaiiu 3,000 v
agnslsfinny n1sldvesuiny wionisdnnanssudunuinislag lidgarilafinny (uiidrezliswoudeend
3,000 v1v) wilnaudesuoaydRainduimsuasufifauuuanienisliveseiguaznisdaianssudunu
AseaEy 18 1 egruasindn waztufindrlddismutunsuyfifveadu 1o

o a

msiasananunduddy fdimadeulowdegdlaliidmihiinsgiins vislinssvhnsduliveumenii

2-5  Selection of Suppliers (ﬂ’litﬁaﬂﬁiﬁﬂﬁmﬁﬂﬁi)

We select suppliers appropriately and fairly. In selecting suppliers, in addition to considering the
reliability of goods or services, as well as management stability, we give due consideration to the
observance of laws and social norms, environmental preservation, the prevention of corruption, respect
of human rights, improvement of employment and the working environment, and the status of
compliance with corporate social responsibility with business partners, according to circumstances.
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Chapter 3 : Prohibiting Conflict of Interest
(Und 3 : daviunauszleuiugau)

3-1  Prohibiting Conflict of Interest (Tovirunauselevidviudou)

(1) We do not engage in acts that result or might result in a conflict of interest with the Company.

(2) We do not assume the post of director, advisor, employee, agent, etc. of any other business
enterprise without the Company’s approval.

(3) We do not receive any individual reward obtained as a result of related business matters
without the Company’s approval.
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3.2 Proper Use of Company Assets (n5l9Usslevdannningdduvasuisnagrumanyas)

(1) We endeavor to use the Company’s assets effectively and also properly manage the
Company’s assets so that they do not become damaged, missing, or stolen.

(2) We do not use the Company’s tangible or intangible assets or resources for personal gain.

(3) We do not conduct personal (such as political or religious) activities in the workplace — such
as assembly, speeches, propaganda, solicitation, or distribution or posting of literature that is
not related to Company business - without the Company’s approval
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Chapter 4 : Respect for Human Rights and Diversity of Cultures
(UNT 4 : NITANTNENS UYWL TUKAZAIUVAINTAILNIIRIUTTTN)

4-1  Respect for Human Rights (NM3A1SHENDNYWEYL)
We respect human rights and comply with the NYK Group Human Rights Policy.
e snaAnSLYweTY warUjuRnuleunsdviuyserureinguuity AU 28 LA

4-2  Prohibition of Discrimination (fasun1sidanufjus)
We do not engage in any discrimination on the basis of race, creed, religion, sex, sexual orientation,
gender identity, nationality, age, origin, disability, disease, or otherwise.
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4-3  Prohibiting Harassment (J8%13n15ANANYNY)
We do not engage in libelous or slanderous acts that violate human dignity, or abusive acts that

may be regarded as harassment.
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4-4  Respect for Cultures of Countries and Regions (M1siANsnrBdRIUssTITAIUTEIMANSRAIN1A)
We respect the cultures and customs of countries and regions in which we conduct business, and

conduct our business operations in harmony with regional communities and international society.
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4-5  Prohibiting Forced Labor or Child Labor (FovunsUsduldussnundanisidusesuin)

NYK does not engage in inhumane acts such as forced labor or child labor. And NYK does not
conduct trade with business enterprises engaged in such acts.
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4-6  Establishment and Operation of Fair Personnel Treatment System(m‘iﬁ'mﬁgaLLa::ﬂ’liiJ{jﬁ'ﬁGia
yAaNsag1alusIIw)

NYK promotes equal opportunity in employment, personnel administration, wages, training,
promotion, etc., and complies with applicable labor agreements and other agreements with attention to
the protection of the rights of workers established in international treaties and in laws and regulations of
each country or region in which NYK operates.
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4-7  Respect for the Individual (n15¥AULATTNABYAAR)
4-7-1 Anti-Discrimination Policy (Wlgungsadiunisiaanyuius)

The Company is committed to upholding the highest standards of respect for the individual.
Under no circumstances shall the company discriminate on the basis of gender, age, nationality, race,
color, religion, social standing, genealogy, birthplace, occupation, appearance or disability, or use
discriminatory language.
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4-7-2 Anti-Harassment Policy (Wleurerafiun1salaziin)
The Company does not tolerate harassment in any form whatsoever.
U3Tvinunisaaziialuynuuuy

4-7-3 Anti-Sexual Harassment Policy (Wl8U18Aafmun15a19asiinn19we)

The Company does not tolerate sexual harassment in any form whatsoever regardless of gender,
including through disparagement based on the sex of an employee, molestation, gender
discrimination or threats.
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4-7-4 Reporting (in the event of 4-7-1 - Discrimination or Harassment - Sections 4-7-2 and 4-7-3)
(msseanu Qunsdivesde 4-7-1 - msdenufifiuianisaasazdin - dofl 4-7-2 uay 4-7-3))

Employee who witnessed or was subjected to harassment (including sexual harassment) by
Company’s employee or related persons (other people at the workplace e.g. customers,
contractors, customers, vendors) must report their concern to their immediate manager, to a
supervisor or manager within their department, to Human Resources, to the Management or via
the Hotline (Internal or External), as soon as possible.

The Company will immediately investigate the facts surrounding any complaint in such a way as
not to place the complainant in an awkward position. Action will be taken as appropriate in accordance
with the findings of the investigation.
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Chapter 5 : Relationship with Society
(Unfl 5 : AUFUNUSAUAIAN)

51  Sound Corporate Accounting (N5t Tusemitg)

We assure the soundness of our financial statements by engaging in accounting and financial
reporting in compliance with relevant laws and regulations, in addition to fair and rational accounting
standards.
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5.2 Assuming Information Disclosure and Corporate Transparency (N155UlAvaUAan1sUALNY
Payauazadulusilaniegsia)

(1) NYK properly discloses information in accordance with laws, regulations, and the rules of
relevant stock exchanges, and endeavors where appropriate to provide information
oroactively beyond that which is required by such laws, regulations, and rules.

(2) NYK promotes communication with its customers, shareholders and investors, business
partners, and other stakeholders to achieve corporate transparency.
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5-3  Social Contribution Activities (Ranssuiiieden)

NYK promotes harmony with regional communities and international society as a good corporate
citizen, engages in the sustainable advancement of its corporate values, and actively addresses social
and environmental problems.
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54  Elimination of Antisocial Forces (n13findnnisnszsindisiadnulaedens)

(1) We resolutely refuse unreasonable claims from alntisocial forces, or those who are suspected

to be such people, and do not have relations with them.

(2) Without exception, we do not become involved in terrorism, money laundering, or any other

form of crime, and furthermore are careful not to become associated with such crimes.
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5-5 Political and Religious Activities (RANTTUNINTITUDILALANEUN)
NYK does not support any specific political or religious movement. Furthermore, as a general rule,
NYK does not allow such activities to take place on the Company premises and during business activities.
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Chapter 6 : Assuring a Safe and Healthy Work Environment
wnfl 6 : nMsaanmuIndaunIinuivsendeuasiiguanazin)

6-1 Respect for and Acceptance of Diversity (NFLANSNLAZNITHIUTUAIUAAINYAY)
NYK accepts diverse personalities and values, and aims to provide a work environment where
everyone can perform to their best in order to build a robust organization and enhance corporate value.
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6-2  Assuring Balance between Work and Private Life (NMTEF14AMUENABITENINULALTINEIUA)
NYK supports work styles that realize balance between work and private life (work-life balance) and pays
attention to the creation of a work environment in which each employee is able to work with a sense of

satisfaction and fulfillment.
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6-3 Assuring a Safe and Healthy Work Environment (ﬂ’a’mL“ﬁlaﬁuiuﬁﬂﬂwLnﬂﬁaﬂuﬂ’liﬁwﬂu‘ﬁ
Unandouaziguniaziin)

(1) NYK realizes that a safe and healthy work environment is a top priority and makes daily efforts
for the prevention of accidents and occupational injuries.

(2) NYK makes efforts to keep the work environment comfortable for employees by actively
conducting measures that maintain and promote the sound physical and mental health of
employees.

(3) NYK prohibits all directors and employees from possessing or using illegal drugs. NYK also
orohibits all directors and employees from consuming alcohol to a level detrimental to the
execution of duties.

(1) 1By 18 1A assmiian madeslumsvihauivasndsuaravasifidumud Aygedn woe
wenemegwaiileniietosiumaingdimyuarnsuimduanmarey

(2) 18U 1 1 sudumsiiednwanininedaylumsvhauliasanauiedmsuninau lngauilu
snasmanthgsnwuasduainaunmmouaglafifvemiinaueg by

(3) Bu 1o 1w FailFnssunauagninaynauaseunsesiseldenaniaiiiangraneg 1y 1o LA &

e =l

#allallnssunisuagniinauynaunuueanssadauisseduidusunsedonsufiaivin

Chapter 7 : Treatment of Information
(W@l 7 : MsUfURuazNIsSnYtaya)

7-1  Respect of Intellectual Property (Mssasnaeningdunialyy)
We do not infringe on intellectual property rights owned by another company or person, such as
unauthorized copying or illegal use of computer software or programs.
isiliiasazidindnilunsndunmadygriidurasuidmioyanadu Wy msdnaontagdliliiueugn

viiomsliuseluvwendiasvielusunsunaniiumesagsiiangying

7-2  Complete Observation of Information Management (ﬂ'liﬂﬁﬁ'ﬁm'mngimﬁaﬂuﬁmmiﬁmmi
doynageaNyinl)
(1) We strictly manage confidential information obtained during the course of business. This
information is not disclosed, leaked, or used for unauthorized purposes.
(2) We do not disclose or use the Company’s trade secrets even after termination of

employment.
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7-3

(3)

(4)

We pay great attention to avoid disclosing or leaking personal data, and refrain from the
unauthorized use or removal of data from the Company premises.

We properly use the information technology (such as hardware, software, networks, memory
devices, etc.) used in the course of business, ensuring that it does not become damaged or
lost, and comply with internal information security rules, and carry out measures without
delay instructed by the Company in order to prevent the illegal access to and hacking of
business information, including various cloud services, by external parties.
uimsdanisteyanuduilasuluseminamssiiugsiveduasindn Foyadasdosligndawme
Hilvia wieldustloviitegnuszasdfilailéFuougm
silsidnmevielduslemimmdumamsiuesuisn uwiwimendainmsdugensdrenu
lianudndayesned semsvnidsams Dawe viievlidoyadiuyanailva sauriseniuan
mslduselovivioloudedoyannanuiiveaustmlnglildfuoug e

ldnalulafansauma (Wu g1iaund goiuas ingethe gunsainiteanud wa9) Fldlunns
fudugsfrograumngan WeliliiAsnnudsmendegamevesteya uasujifnmungnising
Aanulaendevesdayaniely snmsiuasniseneg Taglidndnuiiviemdans welestunis

ihfauagnisudndeyannagsivegafiangrue muiauinisaandiyananiguennsyyidu

Prohibiting Insider Trading (fasun1s¥euelaelddayaniel)

(D

(2)

(1)

We do not sell or purchase the Company’s or any other company’s securities while in
possession of its or their material non-public information, which might possibly have an
influence on an investor’s decision to sell or purchase such securities, until such information
is released publicly.

We do not leak inside information to another person or recommend the sale or purchase of
related securities to or from an external party.

wlaievevendnnindvesutv videvesusemouln TunasiinseunsasdoyaddgnlilUnnese
AN5150YeIUTEN iauSemaanann Feeradidniwanensindulavesinamulunisueniede
wannsndiinan aunseiideyadenanidsuniailamesoansiiae

sl o 2

il lideyaniglusalnaluduanadu vieldlunisuugihnisuevsenistiowannsna et

AOVTOIINYARANEUDN

Chapter 8 : Responsibility of Top Management

(Undl 8 : N MLazAUTURAYOUVBIRNBUTNNTIZAUFI)

Top management exercises the initiative in complying with the Code of Conduct herein and strives

for business management based on fair corporate ethics and compliance with laws and regulations. If a

director or an employee violates the Code of Conduct and causes serious situations, top management
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clarifies both internally and externally that it shall take charge to resolve the problem, determine the
cause of infringement, and make efforts to prevent similar violations in the future. At the same time, top
management shall promptly make a full public disclosure, explain what has occurred, and, upon
determining the source of competence and responsibility, impose strict disciplinary action against those
held responsible, including top management itself. In addition, top management encourages suppliers
and partners to promote business operations having wholesome corporate ethics and compliance at
their core.

ﬂhammﬁwm‘ummLuummmﬂum‘sﬁgummm%ﬁmmsmﬁ‘iﬂfﬂ‘VlUi?m;ﬂul,’emaﬁauuu LaE WY
TiniaL‘ﬁ’mmamumimmsﬂmmaﬁ'ﬁﬂa UuwuﬁmaiBﬁiimmdﬁimm‘duﬁ‘ﬁm waENSUURARINNQUINELAS
sufeuiiieadas Wﬂﬂ’:ﬁmmim@wummﬂma Lm%ﬁawiﬁmﬁﬁﬂwuam%ﬂ%l,ﬂmamurnﬁuium HNuInIg
'iuﬂU'ﬁﬂ?\]wméNE]ﬁU’WEmEJWQﬂ'WEJIHLLﬁ aeuani azsuRavevlumsadunsudledgu AMvueanvnvens
avidle wazddunisiodestunisandeludnuae sadnendsiufionaintuluauian  Tusnsifentu de
Uimﬁvﬂuawwmauﬂmmwamﬁﬁm ¥0¢19ATUAULALTIUT aﬁmﬂm‘mlmmmu uazlunisimuaiiuives
AnunInuay mwmwmﬁuau mwuﬂm‘jmmumiwmuaaﬁndmﬁmwmaUﬂﬂa‘mwmma‘u FDWBUTNT
izﬁuqaﬁ’m uanNis N'}EJUW’]'ﬁ‘iwuqaﬂ‘ivﬁlﬂwa%ﬂmwmmazﬁ]ﬂ’lLwaaﬂta'ﬁmmﬁmLuumimﬂqinﬁmm
PessiuaynIUiTRsunguar s feuitiedeadundnd figlunsufifnu

Chapter 9 : Report and Consultation of Suspicious Behavior
Wndl 9 : N15FIEULazNIsUTNYINEINUNGANSSUTLUNEeds)

(1) If we encounter suspicious behavior or a possible violation of the Code of Conduct, we report
to or consult with a manager or the help desk listed below without delay. We do not
deliberately suppress facts or ignore misbehavior by other directors or employees.
Compliance Team, Legal & Fair Trade Promotion Group, HR Management Team, Human
Resources Group, Outside service providers engaged by NYK

Compliance (General): NYK Auto Logistics (Thailand) NON-Compliance Hotline (Management will

report to Regional Governance Officer (RGO) / Regional Management Office (RMO), based on
seriousness), NYK Auto Logistics (Thailand) 3™ Party Hotline

Harassment: NYK Auto Logistics (Thailand) NON-Compliance Hotline (Management will report to
Regional Governance Officer (RGO) / Regional Management Office (RMO), based on seriousness),
NYK Auto Logistics (Thailand) 3" Party Hotline

Competition/Antitrust Law: NYK Auto Logistics (Thailand) NON-Compliance Hotline (Management

will report to Legal & Fair Trade Promotion Group, Global Legal Risk Assessment Team within 24
Hours), NYK Auto Logistics (Thailand) 3™ Party Hotline. In addition, Regional Governance Officer
(RGO) / Regional Management Office (RMO) and Asia Legal may be included while reporting
Competition/Antitrust Law issues.

Bribery: NYK Auto Logistics (Thailand) NON-Compliance Hotline (Management will report to Legal
& Fair Trade Promotion Group, Global Legal Risk Assessment Team within 24 Hours), NYK Auto
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Logistics (Thailand) 3" Party Hotline. In addition, Regional Governance Officer (RGO) / Regional

Management Office (RMO) and Asia Legal may be included while reporting Anti-bribery Law issues.

(2) We cooperate fully with investigations related to any incidents that are deemed to be
suspicious behavior or a possible violation of the Code of Conduct.

(3) NYK strictly protects the confidentiality of the person reporting, consulting, or cooperating
with the investigation, and ensures that such person does not incur any disadvantage as a
result of his or her disclosure of information or consultation, unless the disclosure or
consultation is made with a fraudulent purpose or in an improper manner.

(1) mnsmungRnssuithasderiedinundululsfasiinsddudefcufoFlumsieu seseay
w3aUInwiugdanis wienne Help Desk fsgylisuaeillnglidndy 11erliadelatedaiiants
vﬁaLﬁnLaaﬁiawqammﬁlwmmaammﬂ'ﬁimmw“%awﬁﬂmmﬁuﬂ
rhafmiuguanisufjifnungseideu naudeumsiveusenguinsuazilusssn  dheuins

S

n3wensyara dheninennsyaea gliusnsilduyaranisusniidy 1 1 a0

a e

msuftRnmnguazsaliay Gh) : aedndiessnumaliundnlunisdsengfu i (NYK Auto Logistics

(Thailand) NON-Compliance Hotline) Eheudymsnzmesmiludadmiingmiuguasydugiinne RGO) / dtn
UIMsseauninie (RMO) ﬁuag’ﬁ’umm%ﬂal,m), ﬁwmuwﬂaﬁmu (NYK Auto Logistics (Thailand) 3% Party
Hotline)

nseneag ; esuies BN sEEudnlunsUsEwgAUATR (NYK Auto Logistics (Thailand) NON-
Compliance Hotline) (freu3msazsssnlufadmidiffuguasefiugiinig (RGO) / drtinuimssedugiinie
(RMO) Gﬁ/uas_jﬁ’umm%ﬁmm), mwhuqmﬂaﬁam (NYK Auto Logistics (Thailand) 3™ Party Hotline)

m3uted / npmneteadunisunaig : aressuiesieaunsiilurdnlunissengAdua (NYK Auto

Logistics (Thailand) NON-Compliance Hotline) (neudmsazsnenuludingunmsdaeaiusinungmansuagnisi
fdusssu (Legal & Fair Trade Promotion Group), ﬁumiﬂimﬁummL?{aqmaﬂgwmamﬂa (Global Legal
Risk Assessment Team) avelu 24 42luq), awﬂ"suqmﬂaﬁ'am (NYK Auto Logistics (Thailand) 3" Party
Hotline) uananil Wmihiiffuguaseiugfinig (RGO) / drinuimssedugiinim (RMO) uasfungvaneierde
(Asia Legal) orasanaglunismenutgmnsudetu / npmnetesiumsynin
sl EuuY - aneaaudi osraunsddundnlunisussngAUFUR (NYK Auto Logistics (Thailand) NON-
Compliance Hotline) (haudmsazseanuludsngunisdsasudungmnsuarmsdiidusssu (Legal & Fair
Trade Promotion Group), ﬁmm'ﬁﬂﬁmiummL?éaawmﬂgwnaa'ma (Global Legal Risk Assessment Team)
el 24 Fala), mamuqﬂﬁaﬁ'am (NYK Auto Logistics (Thailand) 3™ Party Hotline) upnand 1wl
ffuguasefugiiana (RGO) / dinuimsseiugiinnm (RMO) wasfiungwaneiaide (Asia Legal) 9195 w0y y
nsTeutlymmsaesunisirauuy
(2) weglianusudiesgaduilunsivauieatumansalla 4 Afoindungfinssuidesasdonse
a1 dun19HUTIIUTINGSNA
(3) 18u 1o 1 anfusnndoyaiReatuyanafistenu Uinvmn3e ieliausuiiatunisduauld
Huanuduedraaseada warazsniunsliduiduladiyeradndnesldldsunaidela 4 du
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Supplementary Provisions (SR muafiuia)
1. Application of the Code of Conduct (n3tsAUl¥aTsEUTIVGTND)
This Code of Conduct applies to all directors and employees of NYK, and applies accordingly to
workers at NYK engaged in temporary service or secondments.
mimmmq‘iﬁwﬁ’uﬁiﬁﬁw%’ummmmmmwﬁmmﬁwmmm B 10 1 uarsnfeyanadifendes

U 18U 1w 1 e udguinistiesviedygnisBusayarailunisiingm

2. Punishment (N1584lnw)

A person who violates the Code of Conduct or conceals, manipulates, or falsifies the facts shall
be subject to strict punitive action based on laws or regulations of the Company. NYK shall take
legal measures against such person, when necessary.

yﬂﬁaéﬂmﬁamﬁﬁﬁimmmﬁ vdoune dnideu videUasuulasteaifienida aggnaniiumsasing

2eaAsenTn AunguInevsengseiluurosuiiv waslunsditdndu Bu 1o axldumsnisnisaddnems
NOMUIEADUARRANNGT
3. Modification and Abolition (nsWasunUasuaznisenian)
Modification or abolition of the Code of Conduct requires the approval of the board of directors.
Revision of any titles or division names indicated in this provision requires the approval of the highest
director of the Legal & Fair Trade Promotion Group and a notification to the board of directors.

nswdsuuasionsenidnasseussasiiaatiul dedldfueug naInAlENTINNTTUTEN NINUNIY

|
=

Fousetedreiusinglutoiivun FodlduoynmandsiuaensgeaaTengunTELATIFLUNgVINELAY NS

A UsTSULAZLAMDAUENTTUATTUTEN

Established in January 2010
Amended in April 2011

T
Amended in July 2013 aa%a//%ﬂ—f’m ..............

Amended in April 2015 o W 5
Amended in April 2017 M. B8 MEBEERE

Amended in Decernber 2017 PeIAley 1MMUNUL
Amended in October 2019 President

Armended in July 2020
Amended in June 2021
Amended in April 2022
Amended in September 2023
Amended in January, May 2024
Amended in October 2024
Amended in October 2025

Usesu
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Appendix A: Local Guideline - NYK’s Anti-Bribery

Provision of Entertainment and Gifts for Customers and Business Partners
Cost Limits for Entertainment or Gift offered by NYK AUTO LOGISTICS (Thailand) Personnel

Company Name: NYK AUTO LOGISTICS (THAILAND) CO., LTD. as of: August 1, 2023
No. Event * Cost Limit
1 Lunch (per person) Bht.3,000.00
2 | Dinner or Drinking or Golf (per person) Bht.5,000.00
3 Gift on courtesy visit or Festive or Ceremonies Bht.3,000.00
4 | Charity or Donation Bht.30,000.00

* After the event, a receipt confirming the payment is required.
Basically, Entertainment and Gifts cannot exceed above amount limitation.
If there is any special case like Top Management from Head Quarter joins and amount exceed them,

the approval by Top Management by each company is required.

NWIN_N: KUININITURUR - n13sefuNsAnduULYLdY 218 LA
nsiananssuduninsuagiiveseiyungnmuazdaAmiegsng

2RuRavesrldTeiensdunuins vierewiyieuelilaewinauvesussv 1By 1e 1a eeld ladaRnd
(Usznalve) 97da

Fouswv 1By e 1A oald ladadind (Usuwalne) $1dn a4 Yuil 1 Bavinaw 2566
§19U WRNISal eNISTRRRIER
i Algane
1 | wnsnaneiu (seypna) 3,000.00 U
2 | 01wnsiBu vi3e \niesiu vise nedvl (seaynna) 5,000.00 U
3 mawi}:ﬂummﬁlﬂLﬁammé’amﬁ’a viaaleatumenia wie Tusuisng 3,000.00 U
a N13NAUIBNITUINA 30,000.00 U™

synausnfusoniluasafutuinianaiiodundng e

AUUNG %Tﬂu'auﬁﬂumﬁmﬁaﬂﬁuﬁuwmmsuamawi’mhﬁ*mwaﬁ%Lﬁuﬂ’jﬂﬁ?’mwmuﬁﬁxq%’wﬁuﬁ 2g4l3
A mndinsdifivere wu TfuImsssivasandninnulvgluisssmmnsmanuuasldfuiudnouina
SostanamardadlafunseuiFlaeduimsgeanvousiazosins
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NYK AUTO LOGISTICS (Thailand) NON-COMPLIANCE HOTLINE
The Hotline serves as a confidential avenue for all NYK AUTO LOGISTICS (Thailand) staff to report any violation
of the Company’s code of conduct and other business irregularities. All non-compliance reports can be

forwarded to the E-mail Hotline at:

NYK Auto Logistics (Thailand)'s Third Party

E-mail: akic.andy.watanabe@nykgroup.com Non- Compliance Hotline
E-mail: wasurat.krachangmon@nykgroup.com
, ) THREE WAYS TO REPORT:
E-mail: chatchai.phetprapha@nykgroup.com Q (1) Hotline Toll Free Number - 001 800 7233 2255

[ (2) Webpage — https://www.safecall.co.uk/clients/nyk/
O (3) Email — nykgroup@safecall.co.uk

Alternatively, to file the report, please contact myself,
President, Mr. Akio Watanabe Telephone no. 06-5236-0934
General Manager-Terminal Business, Mr. Wasurat Krachangmon
Telephone no. 08-1700-8025
General Manager-Automotive Service Business, Mr. Chatchai Phetprapha

Telephone no. 08-1835-7982 ; ¥
Executive email group:

" nalth.ml.mgt@nykgroup.com
Or reporting line to NGSA ! .

NGSA Compliance Hotline { ngsa.s.compliance@nykgroup.com )

On behalf of the Senior Management, | would like to reassure all that reports received via Hotline will be treated
with strictest confidentiality. The identity of the reporter will be protected, and the Senior Management prohibits

any form of persecution against the reporter who files the report.

1 = =4 o a a oo
dneaauiieseun1siiEunan lun1sUsEng AU UR
aeaugnialiidudesmeduiiteldminanuresuien 1u 1o 1a sald ladadnd (Uszindlve) Srdaynvinu
anunsaseeum sl FumdnlunsusengUfUR waznisnsevigsnssula ARaUnG nMsTenunsldug Tiaw

ANTOUTEIUNTG email @erIu Ae: oA s RaEe
E-mail: akio.andy.watanabe@nykgroup.com 18U 1Y 1A Bl iaﬁﬂﬁné (WUszwdlne)
E-mail: wasurat.krachangmon@nykgroup.com sPparelunTRane:
E-mail: chatchai.phetprapha@nykgroup.com O (1) anemuLUDs 001 800 7233 2255 (INTNI)
do@ L%‘Ui?ﬁﬁ https://www.safecall.co.uk/clients/nyk/
Sndosnaniclunsusenuiedessoy Windnse 0 3 Bid nykgroupsafecall.co.uk

yganloy AU (UseEnu) Ing. 06-5236-0934
w1gg5ue NIIeNa (#Inn15nalu-gaiaviniieuiza) ng. 08-1700-8025
wgdnsde mysusen @dan1sialu-gsAauinsdeiiessnsud) Ins. 08-1835-7982

deBiuatisnguduivns
. - nalth.ml.mgt@nykeroup.com
199 F18UNY NGSA

#7872U NGSA Compliance ( ngsa.s.compliance@nykgroup.com )
Tuunsesffuimsseiugs Srmdweldnuilafunneuimenuildduiumesiuasgniiusnly
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